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Abstract	
Races has been presumed to play a significant in the criminal justice system and offending police officers could be victims to institutional racism where they receive more punitive actions once they participate in murder of African Americans. Punishment could be distinctively different for police officers based on their skin tone or ethnicity. Such could authenticate the need for reforms in the justice system to make police trials fairer for officers from all descents. This study is anchored on the notion that black police officers would receive punishments that are harsher than those received by Caucasian police officers for killing an African American. It alludes to past studies of both quantitative and qualitative analyses to justify the claim and offer a basis for testing its hypothesis.













Literature Review: Does A Cop Race play a Role in Cops Punishment for Killing an African American?


Article 1: Atkin-Plunk, C. A., Peck, J. H., & Armstrong, G. S. (2019). Do race and ethnicity matter? An examination of racial/ethnic differences in perceptions of procedural justice and recidivism among problem-solving court clients. Race and Justice, 9(2), 151-179.
Sampling. A Purposive sampling of participants from two problem-solving courts in a southern state. N = 132
Methods: Quantitative methods were used.
Independent variables: race/ ethnicity
Dependent variable: perceptions of procedural justice and likelihood of recidivism. Sample questions: 1. what is the perception of procedural justice? 2. What is the impact of race and ethnicity in courts. 3. Policy implications.
Findings: The study found a significant impact of procedural justice in problem-solving courts. However, the study addresses a literature gap by examining ethnicity and race influence on procedural justice perception. White problem-solving court clients have a higher likelihood of recidivism and a higher perception of procedural justice. As such, black American cops may get harsh sentences as compared to white cops.
Article 2: Barlow, D. E., & Barlow, M. H. (2002). Racial profiling: A survey of African American police officers. Police Quarterly, 5(3), 334-358.
Sampling: Purposive sampling of black Milwaukee police officers. Response rate of 40 % N = 167
Methods: Quantitative methodology used. Anonymous mail-out survey with closed-ended questions.
Independent variable: Age, gender, skin tone.
Dependent variable: Racial profiling
Findings: 95% of the responders were aged 25 or older and had served as a police officer for at least 1 year.  83 % were male. 69 percent indicated that they had been questioned due to being black. 22 % had been ticketed in encounters attributed to racial profiling.
Article 3: Carll, E. (2017). Disparate vantage points: Race, gender, county context, and attitudes about harsh punishments in the US. Social science research, 64, 137-153.
Sampling: Purposive sampling of data from General Social Survey, FBI Uniform Crime Reporting Statistics, and other sources.
Methods. The study incorporated data from general service survey and FBI Uniform Crime Reporting Statistics.
Independent variables: race, gender, and county crime rates.
Dependent variables:  attitudes about police punishment. Sample questions: 1. Attitude on punishment among black Americans and whites. 2. Race and gender interaction with the criminal justice system. 3. How attitude, race, and gender contribute to punishment.
Findings. Differences in attitude among gender vary following county crime rates. Despite differences in attitude, black men and women are found to affect the criminal justice system in the United States. Thus, a harsh sentence for black Americans due to such attitude by a court ruling. Black cops are, therefore, likely to face a harsh sentence than white cops due to African American killing.
Article 4: Green Jr, C. (2018). The black inside the blue: black law enforcement officers' perceptions of racial profiling in Missouri (Doctoral dissertation, University of Missouri--Columbia).
Sampling: A simple sampling of black officers racial in Missouri
Methods: The study used interviews with rural black law officers.
Independent variables: Race, law enforcement agencies
Dependent variable: racial profiling. Sample questions: 1. Tolerance of racial profiling. 2. Behaviors of law enforcement officers. 3. Black law enforcement officers and the law agencies' involvement.
Findings: Despite black officers joining law agencies in order to help others, they were held accountable for their behaviors. They were more racially profiled as compared to their white counterparts. Besides, black Americans were seen as bad people due to racial profiling with the law justice system in Missouri. A gap was identified in the knowledge of black American law enforcement officers. Hence race plays a role in police punishment from crimes such as the killing of black people.
Article 5: Hagger Johnson, H., Smith, G., & Roberts, C. (2013). Disproportionality in internal misconduct and counter-corruption proceedings in three English police services. Policing: a journal of policy and practice, 7(4), 359-369.
Sampling: Purposive sampling of internal misconduct and corruption proceedings data from three police units in England.  
Methods: Quantitative method was used.
Independent variable: Gender, age, and rank, and ethnicity
Dependent variable: Whether an officer had been subjected to an investigation in the last financial year measured by a binary dummy variable of 1= Yes and 0=No
Findings: In Greater Manchester Police, 1.5% of White officers and 1.8% of black officers were subjected to investigation. In West Midlands Police, 3.9% of White officers and 7.1% of black officers were subjected to investigation. In the British Transport Police, there were 5.9 % white officers and 9.2 black officers. 30 % of the investigated white officers were sanctioned while 31.3 % of the black officers were sanctioned.
Article 6: Paul, J., & Birzer, M. (2017). The experiences of black police officers who have been racially profiled: An exploratory research note. Journal of African American Studies, 21(4), 567-584.
Sampling: Purposive sampling of news and academic literature.
Methods: Qualitative methodology.
Independent variables: Black police officers.
Dependent variable: racial profiling. Sample questions: 1. Experience of racial profiling of minority officers. 2. The shape of black police when out of uniform in America.
Findings. When black cops are out of uniforms, they become a target of racial profiling. There is a disbelieve in whether an officer out of uniform is an officer. The minority black officers are still summoned to the same historical racial stereotypes of criminality, and thus a harsh punishment placed upon them as compared to others. Finally, black minority police officers are viewed as "interlopers" and white spaces, and therefore can be aggressively be confronted by citizens and police for violating these real and symbolic spaces. Black officers are subject to the same level of historical discrimination and criminality when they are in uniform as when they are out of duty.
Article 7: Peffley, M., Hurwitz, J., & Mondak, J. (2017). Racial attributions in the justice system and support for punitive crime policies. American Politics Research, 45(6), 1032-1058.
Sampling: A simple random sampling of three groups of races, including Latinos, whites, and Blacks. Response rate 100%. N = 3
Methods: A quantitative methodology of survey data from Washington State was used.
Independent variables: race and ethnicity.
Dependent variable: punishment for killing African Americans. Sample questions: 1. A measure of racial attributions distinguishes clearly between discrimination. 2. Examination of whites, Latinos, and blacks’ attributions with different experiences with legal authorities. 3. Issue of framing experiment demonstrating the power of shaping support of death penalty. 4. Power administration against a policy based on racial justice.
Findings. The criminal justice system (CJS) in America has been exceeding responses to public opinions to punish black Americans of all races. White and Latinos see a "color blind" system, and Blacks see a severely biased against them. Current criminal justice is characterized by white preferences and is much likely to be responsive to racial discrimination. Criminologists have shown how black cops are being arrested and incarcerated as compared to whites. Black American cops have been subjected to death penalties compared to charges imposed on white and Latinos cops. Hence most Whites fail to see racial discrimination in the justice system leading to a large criminal justice gap.
Article 8: Peffley, M., & Mondak, J. (2017). Taking a step back. Racial injustice in America. Kentucky Law Journal, 105(4), 5.
Sampling: A simple sampling included Americans and black Americans.
Methods. An empirical study and open-ended survey were used.
Independent variables: race and crime in America
Dependent variable: racial justice in America with police punishment for murder. Sample question: 1. Consequences of race gap in criminal justice system.2. Court respect for all people. 3. How often courts make a punitive decision based on the information presented. 4. Race relationship with United States cops and court evaluation. 5. Internal and external court explanations.
Findings. The survey found most black Americans view the justice system as unfair and full of discrimination, while whites view the system as fair and color blind. The research finds black Americans' relationship with police and courts far more negative compared to those of white in America. The situation reinforces race discrimination injustice ruling particularly Black American cops as compared to white cops. Washington survey concluded that individual's negative effects varied across race and legal authority. The survey also found that black cops were often imprisoned than whites. Internal and external explanation of both white and black found white cops facing less judgment and punishment due to murders such as black Americans killing.
Article 9: Pickett, J. T., & Ryon, S. B. (2017). Race, criminal injustice frames, and the legitimation of carceral inequality as a social problem. Du Bois Review, 14(2), 577-602.
Sampling: purposive sampling of email addresses of JCJW who participated in training offered by the National Criminal Justice Training Center. N = 543.
Methods. The study used empirical research and theories towards carceral inequality and criminal injustice.
Independent variables: JCJW’s race, coded 0 = non-Hispanic White, 1 = non-White, number of working years, occupation, gender, age, education, and region of residence.
Dependent variable: motivational and policy frames. Sample questions: 1. how important or unimportant is the issue of disproportionate minority contact to you personally?” (1 = very unimportant, 5 = very important). 2. should reducing disproportionate minority contact be a very low, low, medium, high, or very high priority for legal.
Mediating variable: Attributional frames, which included five separate types of legal bias, and four types of individual differences in behavior. The responses were: 1 = a very small role, 2 = a small roll, 3 = a moderate role, 4 = a large role, and 5 = a very large role.
Findings. The study illustrates that only–race-conscious social movements engaging both the public and legal actors can control the injustice system. Race influences criminal injustices frames. Framing efforts mobilize criminal justice to minimize racial disparities in the juvenile justice system. Findings show a strong association between race and attributional frame regarding carceral inequality.
Article 10: Robertson, O. N., & Adelman, R. M. (2017). Race, Ethnicity, and the American Criminal Justice System. Race and Justice, 215336871770596
Sampling. A simple random sampling of two groups, including Americans and Black Americans. Response rate 100%. N = 2
Methods. The article incorporated data and research findings on racial and ethnic disparities in criminal justice. It is a meta-analysis of studies on cops sentencing, empirical research, and social and behavioral science.
Independent variables: race/ethnicity
Dependent variable: police punishment for murder in the criminal justice system. Sample question: 1. Discrimination studies and illustrations. 2. Issues relating to race/ethnicity injustice system. 3. Perception and reality of unfairness in the justice system. 4. A balanced picture of race and ethnicity from systematic evidence. 5. Scientific knowledge that aid in the intersection of the criminal justice system and race.
Findings: Numerous empirical studies and sentence meta-analyses have shown that black Americans are at a higher risk of capital punishment, especially when considered in racial discrimination. Some studies have revealed direct race discrimination in the criminal justice system. Empirical research illustrates that black Americans who murder African Americans are likely to face death compared to Caucasians, thereby illustrating unfairness in the justice system. Justice practitioners and policymakers agree that more knowledge is needed to better understand racial disparities in the criminal justice system.
Article 11: Rodriguez, M. R. (2017). Racial Injustice in Houston, Texas: The Mexican American Mobilization Against the Police Killing of Joe Campos Torres.
Sampling: Purposive sampling of cops involved in the murder case of Joe Campos Torres.
Method used: Qualitative review of literature from the case of Joe Campos murder.
Independent variables: race
Dependent variable: social justice for Joe Campo Torres's murder. Sample questions: 1. Development of effective police models. 2. Systematic methods of racial oppression.3. Issues of racism and race that lead to Whites dominance. 
Findings: The HPD reinforced the racial dominance of white Houstonians. It implemented effective police models to dominate wayward minorities and uphold the racial structure of white supremacy. HPD used street justice against Joe Torres's death and the judicial injustice that followed in the federal and state. It provides significant issues of racism and race that reinforce white dominance and shaped ethnic Mexican. The corruption that resulted from the killing revealed a race role in the killing of the black Americans.
Article 12: Skinner, A. L., & Haas, I. J. (2016). Perceived threat associated with police officers and Black men predicts support for policing policy reform. Frontiers in psychology, 7, 1057.
Sampling: simple random sampling of students from a large public university in a conservative state in the Midwestern United States. N = 224. 96.4% response rate. 
Methods: quantitative methods through an online survey using Qualtrics.
Independent variables: age, gender, ethnicity, political affiliation
Dependent variables: threat associated with police officers, support for reforms. Sample questions: 1. Do you believe the racial demographics of a police force should be representative of the racial demographics in the community they serve? 2. When do you believe it is appropriate for law enforcement officers to use deadly force?
Findings: A multivariate regression analysis showed that the threat related to police officers and black men significantly predicted support for policing reforms. The study indicates that popularizing police encounters that are racially instigated may actually lead to resistance to policing reforms among people who view people of color as threatening. 
Article 13: Sun, I. Y. (2003). Police officers’ attitudes toward their role and work: A comparison of black and white officers. American Journal of Criminal Justice, 28(1), 89-108.
Sampling: 3 data sets used. Purposive sampling of officers from the Project of Police Neighborhoods. 93% response rate N = 398 the 1990 census data
Indianapolis Police Department N= 50
Methods: Quantitative methods were used. Used indices to reflect the attitude of police officers towards departmental problem solving, legal restrictions, selective enforcement, and police role. A Likert scale with six items was used. A lower score indicted a broad a negative attitude while a high score indicated a positive attitude.
Independent variable: Skin tone (Black or white), training, Officers' sex, education, unit, and shift.
Dependent variable: Attitude towards departmental problem solving, legal restrictions, selective enforcement, and police role.
Findings: A Cronbach's alpha of .70 indicated acceptable reliability. Officer race is the only significant predictor in the model of legal restrictions. Black officers are more likely than White officers to have a positive attitude toward legal restrictions which is consistent with the hypothesis.
Article 14: Vincent, G. M., & Viljoen, J. L. (2020). Racist algorithms or systemic problems? Risk assessments and racial disparities. Criminal justice and behavior, 47(12), 1576-1584.
Sampling. A simple sampling included Americans and black Americans. 
Methods. Risk instrument assessment was used to illustrated racial and ethnic disparities in the justice system.
Independent variables: race
Dependent variable: justice based on risk instrument assessment of black cop's murder. Sample questions: 1. Risk assessment concerning racial and ethnic disparities. 2. Risk instrument and racial bias. 3. Painting of risk instrument. 4. Risk assessment and incarceration of individuals.
Findings. Ethnic and racial disparities are much engrained into the criminal justice system. The study has raised concerns that risk instruments may exacerbate both race and ethnic disparities. Evidence has shown that the risk instrument injustice system is scrutinized for racial bias. Painting the instrument in the color of Americans maximizes the prediction of recidivism. As a result, it leads to unnecessary incarceration of black American cops in the criminal justice system.
Article 15: Zempi, I. (2020). ‘Looking back, i wouldn’t join up again’: the lived experiences of police officers as victims of bias and prejudice perpetrated by fellow staff within an English police force. Police practice and research, 21(1), 33-48.
Sampling: Random sampling of police officers who had experienced bias or prejudice internally N= 20
Methods: Qualitative methods were used. A semi-structured interview was conducted. Open-ended questions.
Independent variable: Age, gender, ethnicity, sexuality, religion, rank, role, and length of service.
Dependent variable: Experiences of bias, discrimination and exclusion perpetrated by their colleagues and supervisors. It was measured through as reports from the participants.
Findings: The participants reported of feeling targeted because of their personal identities as black officers. They talked of homophobia, racism, and sexism.
